
Are you an organisation that wants to 

influence policies that impact on dis-

abled people? Do you have employees 

or volunteers that are disabled, or do 

you provide services to disabled peo-

ple? If so then DDAN is for you! 

 

DDAN is a Big Lottery funded project 

that aims to raise standards for dis-

abled people across the 3rd Sector. 

Our mission statement is included in 

this newsletter. 

The original survey for the bid was car-

ried out by 3D and as a result of 6  

 

 

 

 

 

partners working together the bid was 

successful. 

 

DDAN has commissioned the building 

of a specialist website to provide direct 

support to organisations working with 

disabled people. It is hoped the website 

will be up and running by May.  

 

Look out for the April Newsletter be-

cause the official launch of the website 

will be advertised in it. The website will 

provide up to date news and informa-

tion about legislation and guidance and 

will also give access to a ‗toolkit‘ to en-

able your organisation to stay ahead in 

raising the disability agenda and ensur-

ing equal opportunities and access for 

everyone. 

 

Derbyshire Disability Action Network is Here! 

Special points of 

interest: 

¶ What is DDAN? 

¶ How to get involved 

¶ Where to find us 

¶ What can DDAN do 

for your organisa-

tion? 

¶ The Partners 
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Executive SeminarñRaising Standards for Disabled People, 

21st April 2010 

One of key functions of 

this newsletter is to in-

form organisations of 

events to be held that 

support mainstreaming 

the disability agenda in 

Derbyshire. 

Book your diaries now! 

DDAN is holding a free 

event in April for Chief 

Executives, Directors, 

Managers, Chair Persons 

and any other decision 

makers from VCS or 

CVS Organisations who 

are interested in raising 

the ‗disability agenda‘ and 

who want to overcome 

the barriers faced by em-

ployees, volunteers and 

service users. 

This event will also be 

advertised via Derbyshire 

Net.  

It will be held at The 

Derbyshire Hotel just off 

Junction 28 of the M1, 

from 10:00 to 15:00 and 

lunch will be included. 

Enquiry details are at the 

end of this newsletter. 
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The DD Enterprise Cen-

tre at Pride Park in 

Derby, is a business cen-

tre with a difference – 

their goal is to provide 

the perfect working en-

vironment for disabled 

entrepreneurs to turn 

their budding business 

ideas (start-up or estab-

lished) into reality. 

What makes the DD 

Enterprise Centre 

unique is the fact that 

they have already linked 

into a number of organi-

sations to make sure 

that individuals get ac-

cess to years worth of 

business expertise, ex-

perience and know how 

from advisors from dedi-

cated organisations. 

Business Link, Derby-

shire and Nottingham-

shire Chamber of Com-

merce and the Princes 

Youth Trust. The Enter-

prise Centre houses 10 

workshop / office units 

available for rent but we 

will also be providing a 

range of support ser-

vices and training ses-

sions targeted at sup-

porting you in your busi-

ness. 
Make sure you get in 

touch to find out more. 

Contact: 
Email: 

info@ddenterprise.co.uk 

Tel: 01332 404040 

around Derbyshire have 

the knowledge, opportu-

nity and support to join 

DCIL's board of Trus-

tee's and General Coun-

cil, where they have an 

active and vital role in 

the management and 

running of DCIL. 

 
As the project ends the 

recent Trustee elections 

have clearly demon-

strated the success we 

The User Led Organisa-

tion project (ULO), is a 

project funded by the 

department of health to 

bring Derbyshire Coali-

tion for Inclusive Living 

(DCIL) and other ULO's 

around the country fur-

ther into a state of being 

truly led by its members. 

 
The focus of this project 

has been to ensure that 

disabled individuals from 

have achieved; where 

voting resulted in the 

widest range of people 

acting as Trustee's in 

years, and continuing the 

principles of 100% dis-

abled people on the 

DCIL council. 

Contact: 

Email: info@dcil.org.uk 

Tel: 01773 740246 

 

Disability Direct Launches Enterprise Centre 

DCIL ULO Project is a Success 

Erewash CVS Moves to New Premises 

section of the building so 

there is a wide range of 

activity and sessions on 

offer to its members and 

to the public. 

EVA, as the Council For 

Voluntary Service with a 

Volunteer Centre de-

cided this purchase was 

the right move as it re-

tains the site for com-

munity use and provided 

us with an opportunity 

to support a front line 

delivery charity in a 

practical and accessible 

way. If you would like 

more informa-

tion: Telephone Pete or 

Stella on: 0115 9466740  

For information about 

Long Eaton Art Room 

visit http://

www.leartroom.co.uk/  

Tel: 0115 9461 661 

Erewash Voluntary Ac-

tion  (EVA) has now 

moved into its new ac-

cessible premises at 

Long Eaton. The prem-

ises were previously 

used as a day centre for 

disabled people. EVA is 

upgrading facilities and 

retaining most of the 

features making the 

venue accessible. Long 

Eaton Art Room are our 

partners and run a large 
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ñThe Enterprise 

Centre is going 

to be a home 

from home for 

all disabled 

entrepreneursò 

 

Martin Austin  

Director of 

Group 

Development 

https://81.2.104.90/exchweb/bin/redir.asp?URL=http://www.leartroom.co.uk/
https://81.2.104.90/exchweb/bin/redir.asp?URL=http://www.leartroom.co.uk/


―RBS Loses Appeal 

Over Wheelchair 

Access Ruling—Judge rules 

bank in Sheffield had 'duty' to provide 

counter facilities to David Allen, who 

has muscular dystrophy‖ Guardian 

20th November 2009 

―Britain's Got Dis-

abled Talent—Inequality 

based on disability is widespread, 

according to research. Virginia Mat-

thews reports. She argues that a 

combination of "fear of the un-

known" as well as concern that 

senior roles will trigger excessive 

stress is preventing employers from 

considering disabled staff for any-

thing but the most junior roles‖ 

Independent 19th  November 2009 

 ―Equality 2025 Re-

view recommenda-

tions—The Minister for Dis-

abled People, Jonathan Shaw, has 

broadly accepted these recommen-

dations and the Office for Disability 

Issues is now working towards 

their implementation‖ 

www.officefordisability.gov.uk 14th 

December 2009 

 òDisabled adults to 

get more choice and 

control—Disabled adults are 

to get more choice and control 

over the state funding or services 

they receive, says Minister for Dis-

abled People, Jonathan Shaw. They 

will be able to take money with 

which to buy their own support 

services or equipment through the 

Right to Control programme. 

www.altogethernow.org.uk 14th 

December 2009 

In the News 

Have You tried These Websites? 

(our involvement in policy 

development) particularly 

relevant for disability groups 

wishing to influence policy 

development 

¶ www.efd.org.uk—Employers 

Forum on Disability 

¶ www.bbc.co.uk/ouch—News 

and views on disability 

¶ www.disabilitynow.org.uk—

News and views on disability  

¶ www.directenquiries.com—

Access information for dis-

abled people and parents 

¶ www.direct.gov.uk—Disabled 

peoples rights in everyday life, 

includes information about 

the ‗Access to Work‘ scheme 

¶ www.hse.gov.uk—Promoting 

disability equality at work and 

tackling discrimination 

¶ www.derbyshire.gov.uk—

Voluntary Sector, Compacts 

Page 3 Volume 1, Issue 1 

 ñDavid Allen, 

18, who has 

muscular 

dystrophy, took 

legal action 

after the bank 

failed to install 

wheelchair 

access at the 

Church Street 

branch in 

Sheffieldò 

  ñVeteran 

disability rights 

campaigner Sir 

Bert Massey 

has told 

Disability Now 

that the 

Governmentôs 

new equality 

bill will dilute 

disabled 

peopleôs 

rightsò 



DCIL, PARK ROAD. 

RIPLEY 
DERBYSHIRE 

DE5 3EF 

Phone: 01773  740246 
Fax: 01773  570185 

E-mail: karen.duke@dcil.org.uk 
 

Contact Details 

The Executive SeminarñóRaising Standards for Disabled Peo-

pleó on 21st April 2010, will focus on influencing regional policies that 

effect disabled people and employment issues. This event is open to all 

voluntary and community organisations and is free. If you wish to attend, 

or require further information about the event, email: 

karen.duke@dcil.org.uk 

for an application form. 

Please note that places are limited, so book early! Representatives are 

welcome. 

 

If you have any interesting stories or your organisation has taken positive 

action in addressing disability issues and you would like to share this in 

the DDAN newsletter then contact us. 

 

Karen Duke 

Partnership Manager 

Derbyshire Coalition for Inclusive Living 
 

DDAN 

 

 

  

DDAN òRaising Standards for Disabled Peopleó 

DDAN Partners 

DERBY &  
DERBYSHIRE 

"Working for all older people"  

Mission Statement 
 

ñDDAN has been 

started to raise the 

importance of disability 

issues with voluntary 

and charitable 

organisations in 

Derbyshire. The 

project will support 

these groups who work 

with disabled people 

to; influence local and 

county policies and 

strategies, to build and 

strengthen networks 

and to share and 

develop best practice. 

 
DDAN is committed to 

raising standards for 

disabled people and 

making sure those 

organisations are 

reliable and confident 

in providing services 

for, or employing 

anyone who is 

disabled.ò 


